AFFIRMATIVE ACTION PROGRAM 
EQUAL EMPLOYMENT OPPORTUNITY 
CONSTRUCTION AT NEWARK AIRPORT 
UNDER PORT AUTHORITY CONTRACT NA-520.050 
PAVING AND UTILITIES FOR 
RUNWAY 4R-22L 


I. PREAMBLE 


The failure, historically, to employ, and the 
exclusion of, minorities on construction projects has 
resulted in the necessity for the development of an 
affirmative action program aimed at insuring that equal 
employment opportunities are afforded to all, regardless 
of sex, race, color, creed, religion, age, ancestry, 
liability for military service or national origin. The 
Contractor, therefore, is required to exert a positive 
"good faith effort" in order to satisfy the requirements 
of this contract to insure such equal employment opportunity. 


II. FINDINGS 


There have been unique problems in implementing the 
resolution adopted by the Board of Commissioners of 
The Port of New York Authority, (herein called the 
"Authority") dated July 10, 1969 (Enclosure 1) to 
effectuate the policies of the States of New Jersey and 
New York respecting affirmative action and equal employment 
opportunities in the construction industry. The policy 
of the State of New Jersey is reflected 1n State Executive 
Order 21 (Enclosure 2). In addition, there have been 
similar problems in effectuating the policy of the United 
States under Executive Order 11246 (See Chapter VII 
entitled "Federal Aviation Administration Requirements"). ! 
Contractors and subcontractors must hire a new employee 
complement for each construction job, and, [out of 
or convenience, they rely on the construction craft unions 
as the prime or sole source for their labor} Collective 
bargaining agreements and/or established custom, between | 
construction contractors and subcontractors and unions, 
frequently provide for, or result in, exclusive hiring halls; 
even where the collective bargaining agreement contains no 
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ng hall provisions or the custom is not rigid, as 

1 matter, most people working in the construction 
аге referred to contractors by the unions. Because 
hiring arrangements, referral by a union is a 
necessity for obtaining employment on union 

ion projects, which constitute the bulk of 

d commercial construction. Because of the 

nary practices of some labor organizations in the 
Newark, New Jersey area, there traditionally has been only a 
small number of minorities employed in the construction 
trades. These exclusionary practices include: 


(1) Failure to admit minorities into membership. 


(2) Failure of the unions to refer minorities for 
employment, which has resulted in large measure from 
granting priority in referral to union members and to 
persons who have had work experience under union contracts. 


(3) Failure to admit minority group members to 
apprenticeship programs. 


The Newark city population is estimated at 100,000 
persons, of which over 60% are Negroes, and 10% Spanish 
surnamed Americans. 


The overall unemployment rate in Newark totals 9.1% 
while the Negro unemployment rate is 11.5 and the Spanish 
surnamed American unemployment rate approaches 13%. 


Labor force participation rates further illustrate the 
availability of minorities for employment in Newark. 84.9% 
of all Negro males in Newark are included within the labor 
force as are 82.92 of all Spanish surnamed male Americans. 


As to the number of minority persons available for 
construction work, the total minority unemployment in 
the Newark area is approximately 15,100 while approximately 
29,000 minority persons are presently underemployed. 
Over 1,300 minority persons have already indicated a desire 
to work in construction and it is estimated that 
substantially more would. take advantage of the opportunity 
1f it were freely granted. 
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It has also been estimated that approximately 11,400 
construction jobs requiring new manpower will be available 
by 1975 for an annual average of 1,900 new jobs, thus 
establishing that substantial numbers of minority persons 
may be brought into the construction industry without 
displacing existing workers. 


Thus, members of minority groups constitute a clear 
majority of the population in Newark, and there are 
substantial numbers of minorities available as construction 
workers. However, minorities are seriously underutilized 
on construction projects performed in Newark and hardly 
represented as members in certain trade unions which by 
contract or custom control the referral of persons for 
employment in the construction trades 1n Newark. 


Minorities have been excluded as members of construction 
trade unions and from apprenticeship programs in the 
Newark area. For example, according to 1970 statistics, 
of the major construction trade unions, two had no minority 
journeymen members, two more unions representing four 
trades had less than 1% minority journeymen membership, 
and two more unions had less than 2% minority journeymen 
membership. 


There has also been exclusion of minorities from 
apprenticeship programs. Thus, for example, in 1970, three 
apprenticeship programs reported that they included no 
minority apprentices, two more covering employees in 5 
trades included less than 3% minorities apprentices, one 
more included about 3% minorities and another about 5%. 


Several unions and apprenticeship programs refused to 
submit membership and apprenticeship statistics for the 
Newark area; however, state and national statistics 
indicate the same pattern of exclusion for these unions 
and apprenticeship programs. 


Newark Airport lies in the counties of Essex and 
Union in the State of New Jersey and a major portion 
thereof is located on land owned by the City of Newark 
and leased to the Authority. Notwithstanding the 
substantial number of minorities available as construction 
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workers and the strenuous effort of the Authority to 
require its contractors to include members of minority 
in the work force on construction at Newark Airport, 

leig the part of various contractors, there has 
been no evidence of substantial improvement in the employment 
ty workers at Newark Airport. This is demonstrated 
by the statistics compiled by the Authority at Newark 
Airport during the period December 1, 1969 through 
August 31, 1971. (Enclosure 3) 


On the basis of these findings, it is determined 
that in the Newark area significant numbers of qualified 
minority group craftsmen are available for employment in 
the construction trades, and that a significant number 
Of persons would be willing and available to accept 
training in the construction crafts immediately, if 
assured that jobs were available upon the completion of 
Such training. 


It is concluded, therefore that the affirmative 
action program set forth herein is necessary to insure 
equal employment opportunity in the construction at 
Newark Airport. 


III. GENERAL EMPLOYMENT POLICIES 


and the resolution adopted by the Board of Commissioners 
of the Authority at its meeting on July 10, 1969 
(Enclosure 1) respecting equal employment opportunity 
to effectuate said policies and the policy of the State 
of New York. 


In order to meet these requirements, certain contracts 


for construction at Newark Airport will include an 
affirmative action Program pursuant to which the contractors 
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meet certain specific conditions and 
provisions. ditions and provisions which the 
Contractor un S Contract NA-520.050 and its 
subcontractors with contracts exceeding $10,000 shall comply 
with are set forth herein. 


To assist the Authority in its supervision of 
construction subject to such conditions and provisions, 
and in order to better assure that the requirements 
included herein are met and the Authority has the benefit 
of the advice of interested groups, representatives of 
the Authority, the community and contractors have formed 
& Review Council pursuant to an Agreement dated 
August 30, 1971 and an Amendment thereto dated 
September 21, 1971 and have invited representatives of the 
Essex County Building Trades Council, the Union County 
Building Trades Council and various tenants of the 
Authority at Newark Airport to join such Review Council. 


IV.  DEFINITIONS 


For the purpose of the contract, unless the context 
indicates a different meaning: 


(1) "Minority" means Black, Puerto Rican or Spanish 
surnamed Americans. 


(2) "Review Council" is that body composed of 
community representatives and contractor and Authority 
representatives, established under the aforementioned 
agreement dated August 30, 1971 and Amendment dated 
September 21, 1971 regarding construction at Newark Airport 
under Contracts NA-520.080 and NA-520.050 and formed for 
the purpose of assisting the Authority in assuring that 
the requirements included herein are met, (such requirements 
are sometimes referred to as the Program). The Authority 
Will consult with the Review Council in the evaluation of 
documents relating to the Program submitted by bidders before 
the award of this Contract NA-520.050. The Review Council 
Will receive referrals from the Minority Group Journeymen 
Referral Service, defined below, and/or any comparable 
organizations engaged in obtaining employment for minority 
group persons, and shall determine the qualifications and 
classify persons as journeymen, Advanced Trainees and Basic 
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Trainees for the purpose of applying the provisions herein. 
Individuals shall be determined qualified for employment 
as journeymen, Advanced Trainees and Basic Trainees 

solely upon the basis of experience, on-the-job evaluation 
and, where necessary, oral, written or performance 
examinations, developed or approved by the Review Council. 
No arbitrary method of evaluation measuring qualifications 
other than the person's ability to perform work shall 

be valid. . 


(3) "Minority Group Journeymen Referral Service" 
is that organization established pursuant to the 
April 30, 1968 agreement regarding the construction of the 
New Jersey College of Medicine and Denistry for the 
purpose of recruiting, evaluating, and referring minority 
group construction workers in connection with such 
construction. Said organization has agreed to perform 
a similar function in connection with construction at 
Newark Airport. 


(4) "Advanced Trainee" is a worker who has experience 
and skills used in construction work but lacks the skills 
to be qualified as a journeyman and is classified by the 
Review Council as an Advanced Trainee. 


(5) "Basic Trainee" 1s an applicant for employment 
who does not possess the qualifications for entrance 
into an apprenticeship program but demonstrates an 
interest in pursuing a craft in the construction industry 
and is classified by the Review Council as a Basic 
Trainee. 


у. CONTRACTOR'S RECRUITING AND HIRING OBLIGATIONS 


By submitting a bid, the Contractor certifies that 

á requirements of this paragraph 

_the Contractor must submit a statement 

union with which he has oï will enter into a 
ve bargaining agreement covering workers to be 
under а contract for construction at Newark 
r in accordance with paragraph VI, below. Before 
the award of any subcontract is approved, the Contractor 
Will be required to submit such statement for each 
subcontractor respecting collective bargaining agreements 
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covering workers to be employed on the project, in 
accordance with the provisions of Paragraph VI. In either 
case, if no such statement has been obtained, the 
Contraetor will submit documentation of his efforts to 
obtain such statement, in accordance with the provisions 
of paragraph VI. 


1. The Contractor in hiring for this job, shall make 
every effort to employ persons residing within either. 
(1) the geographical jurisdiction of the appropriate union 
or (11) Union or Essex County, the two counties in which 
Newark Airport is located, in order to insure that persons 
employed on the project will be brought into the 
permanent construction industry labor force in the area. 


2. The Contractor shall not discriminate against 
employees and applicants for employment on the grounds 
of union membership or on the grounds of sex, race, color, 
creed, religion, age, ancestry, liability for military 
service or national origin. 


3. Based on the findings made herein, the Contractor 
Shall make every good faith effort to meet the following 
goats of minority Journeyman utilization in the performance 
of his contract, whether or not the work is subcontracted. 


4, The goals of this affirmative action program 


in the selected trades Shall be within the following 
ranges: n T 


Goals of Minority 
Journeymen Utilization 


Trade Description Within these Ranges 
Bricklayers 30-35 percent 
Carpenters 30-36 percent 
Cement Finishers 30-35 percent 
Electricians 34-37 percent 
Elevator Constructors 30-35 percent 
Glaziers 29-32 percent 
Insulators 30-35 percent 
Ironworkers 31-3! percent 
Lathers 30-35 percent 
‘Asphalt Workers 30-35 percent 
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> i 


Operating Engineers 30-35 percent 
Painters 30-35 percent 
Plasterers 30-35 percent 
Plumbers /?ipefitters /Steamfitters 31-34 percent 
Roofers 33-36 percent 
Sheetmetal Workers 30-33 percent 
Sprinkler Fitters 30-35 percent 


On the attached form (Appendix B), the Contractor 
shall submit with his bid his goals of minority journeyman 
utilization in the trades Specified above in the 
performance of the Contract together with a projected 
manpower utilization program. (Appendix C) ‘These goals 
Shall be applicable whether or not the work is subcontracted 
but notwithstanding that many trades are listed above, 
goals need only be submitted for the trades which the 
Contractor proposes to utilize under this Contract 
NA-520.050. To be eligible for the acceptance of his 


a goal of minority journeymen 
rcentage within the range 


5. The above goals are expressed in the terms 
of man hours to be worked by minority journeymen during 
the performance of the Contract and must be substantially 
uniform throughout the duration of the Contract. 


6. The Contractor shall make every good faith 
effort to employ the number of apprentices permissible 
"der the apprentice! and Journeyman's employment ratio 
‘Specified in the.applicable collecti ve bargaining agreement, 
9r if there is no applicable agreement, the established 
Patio in the trade, or by industry usage in the area 
and to reach a goal of 50 percent minority group apprentices 
gn the job in each trade listed in subparagraph 4 of 
this paragraph V in which apprentices are employed, whether 
or not the work is subcontracted. 


T. The Contractor shall cooperate with the Review 
Council in providing on-site training and job opportunities 
for persons employed under Contract NA-520.050 as 
Trainees and periodically report on their progress. These 
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*red to him by the Review Council under 
14 programs approved by the Review Council. 
consist of a maximum of 


persons « 
on-the-job - 
The Trainees 


Asphalt workers 2 Basic Trainees 
Carpenters 1 Basic Trainee 
Ironworkers 1 Basic Trainee 
Operating Engineers 4 Basic Trainees 


2 ‘Advanced Trainees 


Off-site training is not required for these Trainees. 

The Contractor shall pay the Trainees an amount to be 
determined by the Review Council in accordance with the 
procedures contemplated by the aforementioned Agreement and 
Amendment creating the Review Council. This amount will 
be commensurate with the man's skills and experience. 
The Trainees shall be employed generally during the 
time periods indicated on the attached Appendix C. In 
lieu and liquidation of all claims the Contractor might 
have for additional administrative and supervisory 
expenses, training expenses, the effect on productivity 
of employing the Trainees or other claims for separate 
or additional compensation arising out of the employment 
of the Trainees, the Authority shall reimburse the 
Contrac or the St of labor" * of such Trainees plus 

кет qual ta the net cost in money of the labor, 
In addition to the Trainees, terials (labor and 
"ma s shall d Lause of the Form 
“Compensation for Extra Work") ` 
the-Job training programs, plus such 
1 than small tools) required 
„aS the Engineer deems reasonable. Аз used 
"cost of labor" means the wages actually paid to 
and received by such Trainees and a proper proportion of 
the wages actually paid to and received by such other labor 
plus in the case of the Trainees (a) premiums actually 
paid by the employer for Workmen's Compensation Insurance 
upon the basis of such wages, (b) vacation allowances and 
union dues and assessments which the employer actually pays 
pursuant to law upon the basis of such wages, and plus 
in the case of such labor in addition to the Trainees 
& proper proportion of the amounts under (a), (b) and (c). 
In connection therewith, at the end of each day the 
Contractor shall submit to the Engineer time slips and 


*NOTE: The Authority will procure and directly pay the 
premiums on Workmen's Compensation Insurance 1n accordance with 
the provisions of the clause of the Form of Contract entitled 
"Workmen's Compensation and Liability Insurance Procured by 
Authority". Advanced Trainees, Journeymen and other employees of 
the Employer may be covered for allowances, dues and assessments by 
contractual obligations between the Employer and the union but 
are not required by the Authority to be so covered. Accordingly, 
nothing which is contained in this paragraph shall be construed 
to change or vary the obligation of the Authority to pay 
Workmen's Compensation Insurance premiums contained in the 
aforementioned clause nor to imply that employees are required to be 
covered by the aforementioned contractual obligations. 


memoranda conforming to the requirements of the clause of 
the Form of Contract entitled "Compensation for Extra Work". 


In the event that off-site training facilities in the 
electrical trade meeting with the approval of the Review 
Council become available subsequent to receipt of the 
Contractor's Proposal, or acceptance of such Proposal, the 
Authority may, in its sole discretion, require the Contractor 
to cooperate with the Review Council in providing on-site 
training and job opportunities for a maximum of 3 persons 
employed under Contract NA-520.050 as Trainees in the 
electrical trade and periodically report on their progress. 
After approval of the off-site training facility in the 
electrical trade, the aforementioned electrical Trainees 
will be referred to the Contractor by the Review Council 
under on-the-job training programs approved by the 
Review Council. The Contractor shall be reimbursed for 
the cost of labor in connection with such electrical 
Trainees, if any, in accordance with the provisions of the 
immediately preceding paragraph. 


8. Criteria for Measuring Good Faith 


(a) The Contractor shall consider_for employment 
as jourméymen and Trainees, persons referred to 
"Bim by the Minority Group-Journeymen Referral Service 
and/or any comparable organizations engaged in obtaining 
employment for minority group persons and the New Jersey 
Employment Service and who have been classified by the 
Review Council as journeymen and Trainees. If the 
Contractor does not employ..any_person so refe d, he shall 
submit a written explanation by close of day to the 
Compliance Officer whose position is defined in 
paragraph IX and to the Review Council. 


(b) Nothing contained in this Program shall preclude 
the Contractor from complying with the hiring hall or 
apprenticeship provisions in any applicable collective 
bargaining agreement or hiring hall arrangement, and, where 
required by custom or agreement, he shall send journeymen 
and Trainees to the union for referral, or to the 
apprenticeship program for admission, pursuant to such 
agreement or arrangement. However, where the practices of 


- 270 - 


а union ог apprenticeship program will result in the 
exclusion of minority persons or the failure to refer 
minority group person, so that the Contractor will be 
unable. to meet his obligations under this Program, the 
Contractor shall employ persons referred under this 
paragraph without regard to such agreement or arrangement. 
In the event the Contractor does not find the services of 
actory, he need not retain such person 
tn his employ but shall submit a written explanation as 
to why he deemed su ces unsatisfactory by close 
Of the day on whic uch person is discharged to the 
Compliance "Officer and to the Review Council. 


(c) The Contractor will notify the Compliance 
Officer and the Review Council whenever he has reason 
to believe that a union with which he has a hiring hall 
or referral arrangement or an apprenticeship program 
engages in such referral, membership, admission or other 
practices as will substantially impede the Contractor 
in his efforts to meet his affirmative action obligations 
under this Program. 

9. The Contractor (and each subcontractor whose 
1 all deyelop and submit 
This document shall identify his 
r requirements for the duration of the 
y trade and month. The manning of the 
“Job shall be related to this document which shall be 
brought up to date as required but not less than once 
monthly. The Trainees required for each trade have been 
indicated on the Manning Table by the Authority. А11 
other information required to complete the Manning 
Table shall be inserted by the Contractor. 


10. The Contractor shall submit copies of his 
collective bargaining agreements covering workers to v 
be employed on the project, and copies of such 
bargaining agreements of each subcontractor. 


11. The Contractor shall designate a principal 
officer of his firm to be affirmative action officer 
who shall be responsible for administering the affirmative 
action program detailed herein. This officer shall meet 
regularly or as may be required with all Contractor, 
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union, Authority, tenant, and community officers to insure 
attainment of the goals set forth herein and the 
implementation of the training program for the Trainees 
listed in paragraph 7 above. 


VI. 


01 STATEMENT 


Wher the Contractor has or will enter into a referral 
agreement or arrangements with a union covering workers 
to be employed on this project, he shall submit with his 
bid a statement similar to Appendix A, signed by an 
authorized union official, in which the union agrees 
as follows: 


1. The union will take such action as may be 
necessary with respect to the referral and the employment 
of minority group persons in order to enable the 
Contractor to meet his obligations under this Program. 


2. The union will cooperate with the Review Council 
in providing on-site training at Newark Airport under 
Contract NA-520.050. 


3. Minority group journeymen employed by the 
Contractor shall be admitted to union membership within 
the time limits contained in the applicable collective 
bargaining agreement, union constitutions and by-laws. 


The Contractor shall promptly notify the Compliance 
Officer and the Review Council of any failure of a 
union to comply with its statement. If a union has 
refused to sign the statement described above, the 
Contractor will document his efforts to obtain such 
statement, including a description with the reasons given 
by the union for not signing such statement, and 
submit such documentation together with his bid. A 


bid shall be unresponsive if unaccompanied either by an 


acceptable union statement or by documentation as to why _ 


such statement could not be obtained. 


In addition, the award of a subcontract will not 
be approved if such Contractor has not submitted such 
acceptable union statement or an explanation of the 
failure to obtain such a statement. 
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The failure of the union to sign the statement 
describe above does not excuse the Contractor from 
his obligations to comply with the conditions and 
“provisions of the affirmative action programs set forth 
herein. 


VII. SUBCONTRACTS 


Each prime Contractor is responsible for the performance 
of his subcontracts for the implementation of the 
aforementioned equal employment requirements during 
the performance of the Contract. Whenever the Contractor 
subcontracts a portion of the work on this project, the 
subcontract shall bind the subcontractor to the obligations 
contained herein to the full extent as 1f he were the 
Contractor. Furthermore, the Contractor must include а 
provision in all Contracts with subcontractors to insure 
compliance with all other conditions included herein, and 
with the clause of the Form of Contract entitled; "No 
Discrimination in Employment" and "Equal Employment > 
Opportunity". 


VIII. NON-DISCRIMINATION 


The commitments of the Contractor hereunder are for 
the purpose of satisfying his affirmative action obligation 
under this Contract and are not intended, and shall not 
be used, to discriminate on the basis of sex, race, color, 
creed, religion, age, ancestry, liability for military 
service or national origin against any qualified applicant 
or employee. 


IX. COMPLIANCE ш 


In the event of failure by a Contractor to meet 
his minority manpower commitments hereunder, he shall 
be given an opportunity to demonstrate that he has made 
every good faith effort to meet his commitments. In any 
proceeding in which such good faith is in issue, all of the 
actions of the Contractor in seeking to comply with these 
requirements shall be reviewed and evaluated by the 
Authority. The Review Council shall participate in any 
such proceedings. 
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Compliance will be monitored by а full-time Compliance 


Officer within the Authority, in conjunction with the 
Review Council. This Officer will report daily to the 


Engineer. 
Damages caused by non-compliance shall be assessed 
based on actual damages. 


ce Officer will use the following 


The Complian 
h the provisions 


procedures in monitoring compliance wit 
contained herein: 


(1) The Compliance Officer will issue а written 
ALERT NOTICE to a Contractor and appropriate unions 
whenever, in his opinion, а breach of, these conditions 
appears to be developing. 


(2) If the ALERT NOTICE is not removed by a correction 
of the deficiencies within the time specified in the 
notice the Compliance Officer shall follow up the ALERT 
NOTICE by issuing a written VIOLATION NOTICE. Upon 
issuance of such notice, the Contractor will have seven 
(Т) working days to remove the violation. If the violation 
has not been removed within that period, the Contractor 
shall be deemed not to be exercising good faith and 
to be in breach of Contract. In the event the Contractor 
does not concur that his conduct constitutes а lack 
of good faith and a breach of Contract, he shall immediately 
submit this question to the Authority for а determination. 
The Review Council shall participate in any such 
proceeding in accordance with the procedures adopted by the 


Authority and the Review Council. 


(3) Either or both notices may be removed if the 
Contractor meets his obligations hereunder or if he 
presents a satisfactory explanation in writing to the 
Review Council and to the Authority as to why such 
complianee is impractical, or impossible. 


(4) In the event the Director of Aviation should 
deem the Contractor in breach of his obligations hereunder, 
the Authority shall have the right to take over and 
complete the performance of the Work or cancel this 
Contract or take other appropriate action all as more 
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Maye 
ER 


Mea; 


fully provided elsewhere herein including in the clause 
of the Form of Contract entitled, "Rights and Remedies 
of the Authority." In addition, the Authority may take 
whatever additional action is deemed appropriate in 
accordance with Federal and State statutes, orders and 
regulations. 


(5) The failure of the Director of Aviation to 
act shall not be considered a waiver of his authority. 


Nothing contained herein shall relieve the Contractor 
of any obligations respecting equal employment opportunity 
and affirmative action in the construction industry which 
he would have in the absence of the foregoing. 
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ENCLOSURE I 


I, CATHERINE A. ZAFFARANO, the Assistant Secretary of THE PORT 
OF NEW YORK AUTHORITY, a body corporate and politic, created by compact 
between the States of New York and New Jersey with the consent of the 
Congress of the United States, hereby certify 


THAT annexed hereto is a true and correct transcript from the 
Official Minutes of a meeting of The Port of New York Authority, duly 
held on the 10th day of July, 1969, containing the following resolution 
or resolutions: 


New York and New Jersey - Equal Employment Opportunities 


No exceptions. 


IN WITNESS WHEREOF, I have hereunto affixed my hand and the 
Official Seal of The Port of New York Authority this 11th day of 
May, 1971. 


- RESOLVED, that in effectuation of the policy of the two states 
the Executive Director be and he hereby is authorized to develop and 
implement programs in cooperation with the Attorney General of the 
State of New Jersey, Division on Civil Rights in the Department of Law 
and Public Safety and with the New York State Commission for Human 
Rights with respect to minority representation among the work forces 
employed under construction and maintenance contracts of The Port of 
New York Authority; and it is further 


RESOLVED, that in connection with the development and implementa- 


tion of the foregoing Programs the Executive Director be and he hereby 
is authorized to enter into such agreements with governmental agencies 
as he may deem appropriate for the assistance of and participation by 
governmental agencies in said Programs and to include appropriate pro- 
visions in contracts for such Projects, said agreements and provisions 
to be subject to the approval as to form by General Counsel or his 
authorized representative. 


ENCLOSURE II 
NEW JERSEY STATE 
EXECUTIVE ORDER NO. 21 


Whereas, From the inception of this nation the people of this 
country have been dedicated to the credo enshrined in the Declaration of 
Independence, "that all men are created equal; that they are endowed by 
their Creator with certain unalienable rights: that among these are 
life, liberty and the pursuit of happiness;" 


Whereas, The Constitution of New Jersey has proclaimed these 
ideals guaranteering that: "No person shall be denied the enjoyment of 
any civil or military right, nor be discriminated against in the exercise 
of any civil or military right, nor be segrated in the militia or in 
the public schools, because of religious principles, race, color, ancestry 
or national origin;" 


Whereas, The New Jersey Law Against Discrimination was adopted 
20 years ago "for the protection of the public safety, health and morals 
and to promote the general welfare... in fulfillment of the provisions 
of the Constitution of this State guaranteeing civil rights;" 


Whereas, In accordance with the principles of fair practices, we 
must strive to recognize the abilities and talents of every individual, 
while denying to no person his rightful opportunity because of race, 
creed, color, religion, national origin, ancestry, age, sex or liability 
for service in the Armed Forces of the United States; 


Whereas, This year New Jersey enters the fourth century of its 
history during which it is particularly fitting that we should rededicate 
ourselves to those ideals which have made us great and which have inspired 
faith in this government by peoples from far-flung ends of the earth; 


Whereas, The Federal Civil Rights Act of 1964 has translated the 
foregoing ideals into principles of Federal law in many cases binding 
upon the States; 


Whereas, A series of discussions and consultations with New 
Jersey citizens from ali walks of life has made it clear that the public 
policy of this State wculd best be served by a formal codification, 
enumeration and updating of the broad variety of laws, policies and 
administrative practices on equal oppportunity already in effect in New 
Jersey government; 


Now, Therefore, I Richard J. Hughes, Governor of this State of 
New Jersey, by virtue of the authority vested in me by the Constitution 
and by the statutes of this State, do hereby adopt the following Governor's 
Code of Fair Practices and hereby order and direct that said Code be the 
governing and guiding policy of the Executive Branch of the Government 
of the State of New Jersey: 


* * * 


ARTICLE II. Public Contracts 


employment because of race, creed, color, religion, national origin, 

ancestry, age, sex or liability for service in the armed forces of the 
United States. Such provisions shall be substantially in the following 
form so as to bind and encourage fair and non-discriminatory practices. 


No Discrimination in Employment 


(a) The Contractor Will not discriminate against any employee 
or applicant for employment because of race, creed, color, religion, 
national origin, ancestry, age, sex, or liability for military service. 
The Contrector will take affirmative action to ensure that applicants 
are employed, and that enployees are treated during employment, without 
regard to their race, creed, color, religion, national origin, ancestry, 
age, liability for military service, or sex. Such action shall include, 
but not be limited to, the following: employment, upgrading, demotion, 
Or transfer: recruitment or recruitment advertising: layoff or ter- 
mination: rates of Pay or other #огшз of compensation: and the selection 
for training, inciuding apprenticeship. The Contractor agrees to post 
in conspicuous places, available to employees and applicants for em- 
Ployment, notices Setting forth the provisions of this non-discrimination 
clause. 


(b) The Contractor will, in all solicitations Ог advertisements 
for employees placed by or on behalf of the Contractor, state that all 
qualified applicants will receive consideration for employment without 
regard to race, creed, color, religion, national origin, ancestry, sex 
or liability for military service. 


(c) The Contractor will send to each labor union or representa- 
tive of workers with which the Contractor has a collective bargaining 
agreement or other contract or wnderstanding a notice advising the said 
labor union or workers' representative of the Contractor's commitments 
under this Section, and shall post; copies of the notice in conspicuous 
Places available to employees and applicants for employment. 


№ 


(d) The Contractor will include the provisions of Par. (a) through 
(c) of this Section in every contract, and will require the inclusion of 
these provisions in every sub-contract entered into by any of its sub- 
Contractors, so that such provisions will be binding upon each such sub- 
contractor, as the case may be. For the purpose of including such pro- 
visions in any construction contract or subcontract, as required hereby, 
the term "Contractor" and the term "Subcontractor" may be changed to 
reflect appropriately the name or designation of the parties of such con- 
tract or subcontract. 


(e) The Contractor agrees that he will fully Cooperate with the 
office of the Attorney General of the State of New Jersey, with any other 
office or agency of the State of New Jersey which seeks to deal with the 
problem of unlawful or invidious discrimination, and with all other State 
efforts in guarantee fair employment practices under this contract, and 
Said Contractor will comply promptly with all requests and directions 
fron the State of New Jersey or any of its officers or agencies in 
connection, both before and during construction. 


(f) Full cooperation as expressed in clause (e) foregoing shall 
include, but not be limited to being a witness or complainant in any pro- 
ceeding involving questions of unlawfull or invidious discrimination if 
Such is deemed necessary by any official or agency of the State of New 
Jersey, permitting employees of said Contractor to be Witnesses or comp- 
lainants in any proceeding involving questions of unlawful invidious 
discrimination, if such is deemed necessary by any offical or agency of 
the State of New Jersey, signing any and all documents involved in any 
proceeding involving questions of unlawful or invidious discrimination, 
the execution of which are deemed necessary by any official or agency 
of the State of New Jersey, participating in meetings, submitting 
periodic reports on the racial aspects of present and future employment, 
assisting in inspection at the construction Site, and promptly comply- 
ing with all State directives deemed essential by any office or agency 
of the State of New Jersey to insure compliance with all Federal and 
State laws, regulations and Policies against racial or other unlawful or 
invidious discrimination. 


(g) The.......... fen. (executive head of the Depart- 
ment or other agency which is a party to the contract, such as the State 
Treasurer or the State Highway Commissioner) of the State of New Jersey 
Shall have the sole discretion and power to declare this null 
and void for any material breach provision upon 10 days' notice 
to the Contractor. In such event the Contractor Shall become liable for 
any and all damages which shall accrue to the State of New Jersey includ- 
ing but not limited to the difference between the total cost of completion 
and the contract price under this agreement. 


The responsible officer overseeing compliance with such fair 
practice and non-discrimination provisions shall be the executive head of 
such department or other agency of the State of New Jersey as is a party 
to the contract. Such responsible officer shall report to the Governor 
on progress made and developments occurring in this area. 


Minority Со 


vada 


TABLE 


truction Employment 
к Airport 


e Dec. 1, 1969 - August 31, 1971 
Time Period & Foreman Journeyman Apprentices 
Classification Min- | Z Min Min- [% Min- Min- |Z Min- 
Total | ority orit Total ority| orityl Total | ority| orit 
12-1-69 - 12-15-69 
Tradesman 130 12 9.2 | 796 [14 14.3 | 23 3 13.0 
Administrative 47 -– 0.0 2 |--- 0.0 | -- - ---- 
Тога1 177 12 6.8 Í 798 [114 14.3 | 23 3 13.0 
12-15-69 - 12-30-69 
Tradesman 64 6 9.4 [ 426 73 17.1 1 11.1 
Administrative 42 - 0.0 f --- -- ---- E ---- 
Total 106 6 5.7 Ï 426 73 17.1 1 11.1 
t 1-1-70 - 1-15-70 
è Tradesman 75 4 5.3 | 328 55 16.8 1 16.7 
P Administrative 4l - 0.0 | --- -- - -—- 
- Total 116 4 3.4 | 228 55 1 16.7 
1-15-70 - 1-31-70 
Tradesman 76 7 9.2 | 244 59 24.2 1 16.7 
Administrative 30 - 0.0 | --- -- --- - -—- 
Total 106 7 6.6 1244 59 1 116.7 
= 2-1-70 = 2-15-70 Ll 
Tradesman 55 6 10.9 60 16.7 
Administrative 28 2 7.1 d- -- ---- 
Tocal 83 8 9.6 Ў 224 60 1 16.7 j 
2-15-70 - 2-28-70 l 
Tradesman in 7 9.1 H 435 85 19.5 ; 1 dá. 
Administrative | 33 - 0.0 J => -- ---- - -— 
Total 1110 7 6.4 | 435 85 19.5 1 | 14.3 
—————————— ال‎ D A ae a m i 
s 3-1- 70 - 3-15-70 i H 
Tradesman 18 |12 10.2 | 528 90 17.0 - о; 
А Administrative 45 -- 0.0 1 -- 0.0 - - - i 
Total 163 |12 7.4 | 529 90 17.0 j - 0 
! | | 
E] i ' 


TABLE 1 


Minority Construction Employment 
Newark Airport 


z Dec. 1, 1969 - August 31, 1971 
Foreman Journeyman Apprentices 
Time Period & уп PP 
Classification Min- % Min-| Min- | Z Min- Min- |7 Min- 
[otal | ority | ority|Total | ority ority| Total | ority| ority 
3-15-70 - 3-3i-70 
Tradesman 57 5 8.8 371 61 16.4 2 = 0. 
Administrative 21 - 0.0 - - - - = 0. 
Total 78 5 6.4 371 61 16.4 2 - 0. 
4-1-70 - 4-15-70 
Tradesman 69 9 13.0 408 61 15.0 9 1 11. 
Administrative 35 1 2.9 - ]- - - - - 
Total 104 10 9.6 408 61 15.0 9 1 11. 
A 4-15-70 - 5-30-70 
Tradesman 90 8 8.9 | 538 75 |13.9 12 1 8. 
4 t Administrative 31 1 3.2 - - - - - - 
` Я Total 121 9 7.4 538 75 13.9 12 1 8. 
m 5-1-70 - 5-15-70 
Tradesman 78 6 7.7 | 7431 58 13.5 9 2 22 
Administrative 33 2 6.1 2 2 [00.0 = - - 
Total 11] 8 7.2 433 60 13.9 9 2 22 
5-15-70 - 5-31-70 
Tradesman 83 6 7.2 525 85 16.2 10 2 20. 
Administrative 40 - 0.0 - - |- - - - 
Total 123 6 4.9 525 85 16.2 10 2 20. 
6-1-70 - 6-15-70 
Tradesman 73 6 8.2 393 60 15.3 12 2 16.7 
Administrative 31 - 0.01 - - - - - - 
Total 104 6 5.8 393 60 15.3 12, 2 16. 
7-1-70 - 7-15-70 
* Tradesman 53 - 0.0 413 60 14.5 8 2 25 
Administrative 44 - о.о | - - - Е - - 
Total 97 - 0.0 Ï 43 60 | 14.5 8 2 25. 


Minority Construction Employment 


ТАБЕ 1 


Newark Airport 
Dec. 1, 1969 - August 31, 1971 
Time Period & Foreman Journeyman Apprentices 
Classification Min- | Z Min-j Min- Min- Min- |% Min- 
Total ority ority| Total} orit ority} Total |ority | oritv a 
7-15-70 - 7-31-70 
Tradesman 107 5 4.7 | 536 93 17.4 Ï 14 1 7.1 
Administrative 42 1 2.4 5 - 0.0 j - - - 
Total 149 6 4.0 j 541 93 17.2 j 14 1 7.1 
8-1-70 - 8-15-70 
A 
| Tradesman 89 12 13.5] 547 87 15.9 Ï i2 2 116.7 j 
| Administrative 39 1 2.6 2 2 [100.01 - - - à 
Total 128 13 10.2] 549 89 16.2 Ï 12 2 |16.7 
| 
‘| 
| 8-15-70 - 8-31-70 
¦ Tradesman 69 10 14.5] 407 | 110 | 270] v 5.9 
¦ Administrative 42 1 2.4 2 1 50.0 - - - 
! Total 111 11 9.9] 409 111 | 27.19 17 1 5.9 
| 
| 11-1-70 - 11-30-70 
| 
Tradesman 110 10 9.1] 614 | 100 | 16.3 12 - 0.0 
Administrative 40 1 2.5 3 1 | 33.3 - - 0.0 
Total 150 11 7.38 617 | 101 | 16.4 12 - 0.0 
i 
: ЖЕ 
12-16-70 - 12-31-70 H 
1 
Tradesman 86 7 8.14 зві | 54 14.24 6 - 0.0 j 
Administrative 32 - 0.0 3 - 0.0 ] > | - 0.0 
Total | 118 7 5.9, 384 | 54 14.0! 6 - 0.0 ç 
LI 
| i | 
Ë F ï 
1-1-71 - 1-15-71 | ІЯ H 
Tradesman 74 8 10.81 343 | 49 14.3 ï 7 - 0. 
Administrative 30 - 0.0 3| - 0.0 F - - 0.0 
Tota! 104 8 7.7 346 | 49 14.2 ? 7 - 0.0 
E Га 
H - 
1-16-7i - 1-31-71 ү 
Tradesinan 60 5 8.3] 245] 20 8.2 - 0.0 $ 
Administrative 32 - 0.0 3| - 0.04. - - 0.0 
Total 92 5 5.4f 247 | 20 8.1 É - 0.0 
i ' 


Minority Construction Employment 
Newark Airport 
Dec. 1, 1969 - August 31, 1971 


Foreman Journeyman Apprentices 
Time Period & 
Classification Min- | Z Min - [Min- |Z Min- Мїп= 
Total ority ority} Total | ority | ority# Total | ority 
2-1-71 - 2-15-71 
Tradesman 65 5 7.74 245 | 18 7.3 i [- 
Administrative 31 - 0.0 2 - 0.0 - - 
Total 96 5 5.2f 247 | 18 7.3 10 - 
2-16-71 - 2-28-71 
Tradesman 61 9.8] 262 | 23 8.8 10 - 
Administrative 33 - 0.0 2 - 0.0 - - 
Total 94 6 6.41 264 | 23 8.7 10 - 
3-1-71 - 3-15-71 
Tradeaman 91 6 6.6] 289 | 3 10.7 9 - 
Administrative 32 - 0.0 - - - - - 
Total . 123 6 4.91 289 | 31 10.7 9 - 
3-16-71 - 3-31-71 
Tradesman 68 8 11.8ў 332 | 59 17.8 9 - 
Administrative 23 - 0.047 - - - - - 
Total 91 8 8.8) 332 | 59 17.8 9 - 
4-1-71 - 4-15-71 
Tradesnan 73 9 12.3 313 | 66 | 21.1 9. 1 
Administrative 38 - 0.0 - - - - - 
Total 111 9 8.1 313 | 66 | 21.1 9 1 
4-16-71 - 4-30-71 
Tradesman 84 8 9.5 315 | 63 | 20.0 13 E 
Administrative 33 - 0.0 - - - - Е 
Total 117 8 6.8 315 | 63 |20.0 | 13 1 
> 
5-1-71 - 5-15-71 
Tradesman 88 7 8.0 438 | 81 18.5 | 12 2 
Administrative 40 2 5.0 - - - = 
Total 128 9 7.0 | 438 | 81 18.5 12 2 


Minority Construction Employment 


Newark Airport 


Dec. 1, 1969 - August 31, 1971 
Time Period & Foreman Journeyman Apprentices 
Classification Min- | % Min Min- [2 Min- Min- | Min- 
Total | ority orit Total | ority| ority| Total | ority| orit 
5-16-71 - 5-31-71 
Tradesman 93 7 7.5 456 101 | 22.2 14 2 14.3| 
Administrative 45 3 6.7 - - - - = Е 
Total 138 10 7.3 456 101 | 22.2 14 2, 14,3) 
6-1-71 - 6-15-71 
Tradesman 89 6 6.7 442 91 20.6 18 2 11.1 
Administrative 43 3 7.0 - - - - - - 
Total 132 9 6.8 442 91 20.6 18 2 11.1 
i 6-16-71 - 6-30-71 
i Tradesman 88 7 8.0 458 85 18.6 20 4 20.6 
Administrative 41 3 7.3 - Е 2 = - z 
га Total 129 10 7.8 458 85 18.6 20 4 20.0 
7-1-71 - 7-15-71 
Tradesman 92 10 10.9 466 95 20.4 23 21.7 
Administrative 38 2 5.3 - - - - - - 
Total 130 12 9.2 466 95 20.4 23 5 21.7 
7-16-71 - 7-31-71 
Tradesman 86 10 11.6 390 66 16.9 24 6 25.0 
Administrative 32 - 0.0 - - - - - - 
Total 118 10 8.5 390 66 16.9 24 6 25.0 
8-1-71 - 8-15-71 
Tradesman 69 8 11.6 341 55 16.1 22 5 22.7 
Administrative 27 1 3.7 - - - - - - 
Total 96 9 9.4 341 55 16.1 22 5 22.7 
am 8-16-71 - 8-31-71 Ï 
Tradesman 56 4 ` 7.1 331 61 18.4 23 4 17.4 
Administrative 35 4 11.4 - - - - - - 
` Total 91 8 8.8 331 61 18.4 23 4 17.4 
1 


MINORITY EMPLOYMENT 
BY TRADE 


NEWARK AIRPORT 


Dec, l, 1969 - April 15 


1971. 


Average Employment 


Trade Number of Period 
Reported* Foreman Journeyman Apprentice 
Min- E M Min- E Min 
F 4 A BTotal orim | Tota] ERA ix 
Asbestos 10] 4 - 1 - - 8 3 | 37.5 - - - 
Вг1сК1ауегв 16 | 22 - 2 а ja 7 2 | 28.64% - - - 
Pulldozer Oper iji |! = 1 a la 3 1 [3323] - = E 
Cap., Rough & Finish! 26 | 26 | 16 9 a |a 68 4 5.9] 2 a a 
Cement Masons 20 | 20 1 3 a ja 7 1 [14.38 1 - - | 
Concrete Lab. 23 | 25 - 3 a |a 14 5 [35.7] - - | | 
Dock Builders 23 | 23 - 3 - |- 16 1 6.3] - - - 
< Driilers - | - - - - |- - - - - - - 
Ed Electricians 26 | 26 | 24 6 a |a 28 з | 10.7 6 1 [16.7 
ZEN Elevator Constr. 1 1 - 3 = - 2 = - - - - 
Engineer-Layout 11 | 11 = 5 1 | 20.08 17 1 5.9] - - - 
Engineer-Noist. 10 | 11 - 2 -_|- 19 1 5.3] - - Ld 
Eng.-Other Equip. 22 | 26 = 5 = = 35 2 5.94 = - - 
Gen'l Laborers 26 | 26 - 12 5 | 41.7873. | 41 | 56.28 - - -_} 
Glaziers yo} 6 E 1 -_|- 1 1 100.0} - - E 
Iron-Work-Orn. Iron Ё 23 | 24 4 7 - l- 32 1 33b 2 - - 
Iron Workers-Other 26 | 26 2 ju a |a 53 1 1.9} 2 1 | 50.0 
Marble Workers - - - - - |- - - - - - - 
Ï 4] 6 - 1 - |- 5 1 | 20.0) - - - 
Metal Lath.-Lath. f 16 | 15 - 2 ada 5 1 | 20.0] - - - | 
Metal Larb.-Concr. 2] 3 Z 1 - |- 2 1 | 50.0} = - Z 
Oilers __ 7 | 25 - 1 a |a 4 a |a - - Z 
м Painters 5| 6 - 2 - |- 4 1 | 25.08 - - - 
u ү 
— i 


Minority Employment 


Ву Trade 
Newark Airport 
> Dec. 1, 1969 - April 15, 1971 
Trade Number of Periods Average Employment 
Reported* 
Foreman . Journeyman Apprenti 
Мїп- |7 Mind Min- |% Min-| Min- р Min- 
F J A call ority orit} Total i ity {Тога orityprit 
Pipe Coverers 20 20 2 2 - - 3 - - H = = 
Plasterers 8 8 - 1 - = 8 2 25.0 $ - - - 

| Plumbers 26 26 2 5 - - 14 - - 2 = - 
Rodmen 3 3 - 1 - - 3 a a = = = 

| Sheet Met. Works 17 23 1 2 - - 4 a a 1 1 100.0] 

| stean Fitter: 25 25 19 3 = E ll а. а. 2. = = 
Steel Erectors 4 4 1 1 = = 6 - - 1 = - 

d Stme Cuts. & Setterd - - - - - - - - - = - - 
” | Tapers - - - - - - E - - - = z 
Terrazo E = = = = = = = = = РА = 

| Tile Setters 1 2 = 1 = = 2 1 50.0} - > = 

| Truck Drivers 20 25 = 1 = - 5 1 20.0 f - = - 

' Wreckers - 1 - - - - 10 - - - - - 
Roofers 19 19 - 2 - - 9 - - - - - 
Asphalt Lab. 4 4 - 1 1 100. 6 5 83.3] - - = 
Mechanic = Г - = = = 2 = = A 

1 

Sprinkler Fitter: 1 9 1 = = 4 ala = = 

Double Load 1 1 - 1 - E 5 - E - - E 
Construction-Co-ord.| 8 11 - 1 - - 3 - |- - - - _ 1 
Insulators 2 1 - H - - 8 - = 0x = = 

. Temp. Control 2 3] - 1 - - 1 - - - - - 

a Transitman 1 H = 2. = 1 =. = - - = 
F VII il L. 


MINORITY EMPLOYMENT 
BY TRADE 
NEWARK AIRPORT 


Dec, 1, 1969 - April 15 


= Less thin 0.5 


Not f ТтЁЧез were working 


n éac 


Trade Number of Periods Average Employment 
Reported* سس‎ 
Foreman Journeyman Apprentice 
| | Min- fZ Min in- P Min] in- p Min- 
F 1 А Totalority lority f Tota jority jrity otal brit rity 
Engineer- Instruct - - - 2 
Pipe Fitters 1 - - 5 
Designers l - - - = 
Surveyors | 10 | 8 1 12.5 7 == 
Steward | 1 | 1 - - - - 
Elev. Oper. 3 1 - - 14 2 
Escalator; Be 1 50.0] - = 
ї Head Raker | - | - - - 1 1 
ò o Shop Steward - - - = 1 1 
E Instrument Man - - - - 3 - 
Welders - - - 4 - 
Pump Oper. - - - 4 - 
— OE 
| ки 
| _ 
| 
| 
| | 
А 
(26) Reporting Pefiods Yetweed 12 


=зшШ0эШКь Lid 


TABLE #2А 
F. MINORITY EMPLOYMENT 
BY TRADE . 
i NEWARK AIRPORT April 16, 1971 - Aug. 3l, 1971 
1 
1 H Average Employment 
Trade i Number of Periods — 
1 Reported* i Foreman Journeyman Apprentice | 
р in- X Min-i Min- Ming Te 
—— LE J | A Total jority ority | Total! ority) ority! Tota оч orii 
H $ З Ï H 
Asbestos la le l - fa l - EN - ! l 100.08 - - í 
amen I ced | i Ç 
H i. [d | y 
Asphalt | 
Brick Layers س‎ 
از‎ 
Bulldozer Oper. | 
< v'i 
Carp. Rough & Finish 


Cement Masons 


Concrete Labor 


-Dock Builders 


“Drillers 
ы 


= Electricians J 
Elevator Constr. 


levator Constr. 


Eng.-Oper. Equip. 


Escalators 


Gen'l. Laborers 


Glaziers 


Guards 


^ Iron Workers-Orn. 


Iron Workers-Other 


Jet Molding 


-Marble Worker 


| : = ШЫ 


Mason Tenders 


Oilers 


TABLE #2А 


MINORITY EMPLOYMENT 


BY TRADE 
سی س‎ NEWARK AIRPORT - April 16, 1971 - Aug. 31, 1971 
z | mM um == 
: H E Average Employment 
Trade Ï Number of Periods — T 
* i Foreman ï Journeyman j Apprentice 
Min- | % Mink Min- 1 
==== . ¿Total ority| orityTotal| ority| 
Painters 2 a a i 14| 2 
E 
Pipe Coverers 2 a a ï 3 | - - re - - 
Plasterers 2 -| - 1 6 | 1 |1в6л#- J- l- 
= أ‎ : : H 
Plumbers $ | 3 - - ï; 5 | a | a f 1 - - 
$ LA 4 
H | i 5 EE - z = Z Z 
Roofers ï 717 E 10 Í 
Sheet Metal Work {в | 9 - ia | - | - 73 | -; T RF рш [ы 
Steam Fitter ` 9 | 9 3 E | = | = 8 | E ру: 1 = = 
REE 
Steel Erectors k li - - - - - - - - 
i i 
Stone Cuts & Setters 1 - - ; 1 - - - - - ои ш - 
x i 
“Surveyors 9 9 - i5 a a 11 - - - | - - 
Tapers - 3 - |- - - 12 - = a = - 
-Terrazo ë - - - - - - - - - = = Е 
` Tile Setters Pl - - - | - - - - - - - - 
ee i 
Tinberman - l- - E - Í -l-n [= ee 
_ E i і Ы Di I 
| Truck Drivers 819 | - i13] - |>! 6|1 [-|[- 
Tug Boatmen m | - | - i 2 - - - Е = 
"Welders ~ | =ï 8 | = - I == 
+ И | | { H 
Pump Oper. - | -) | - - be - - 
| i 
Sprinkler Fitters - | - ï 3 | - | - =- | - - 
Master Mechs. - | - H 1 | - | - - |- 
H i T ï Í T H 
' Dredge Capts. -i - Н 2|- | - - | - 
> t ! 
Lead Eng. - | -} 1 i - Sa = 
à $ | | i | 
= Dredgemen i | a| а! 15| 7 | 46.7 - | - T- 
as i H ! d Н i | 
* There were (9) Reporting Periods s between 4416- 71 to 8- i 71. | 
ا‎ | 
Ü 


ti 


Za 


TABLE #3 


General Laborers as a Proportion 
of Total Minority Employment 
Newark Airport 
Dec. 1, 1969 - April 15, 1971 


Total Minority 


Minority Group 


* - General Labor 
of Total Minority 


Time Period Employment General Laborers Employment 
12/1/69 - 12/15/69 129 71 55.0 
12/15/69 - 12/31/69 80 45 56.3 
1/1/70 - 1/15/70 60 48 80.0 
1/15/70 - 1/30/70 67 48 7l.6 e m 
_ 2/1/70 - 2/15/70 69 46 66.7 EEG 
2/15/70 - 2/28/70 93 62 66.7 
3/1/70 - 3/15/70 102 70 68.6 
É 3/15/70 - 3/31/70 66 53 80.3 an 
4/1/70 - 4/15/70 72 42 58.3 
4/15/70 - 4/30/70 85 50 58.8 
_ 5/1/70 - 5/15/70 70 41 58.6 Fa 
5/15/70 - 5/30/70 93 52 55.9 ENSE 
6/1/70 - 6/15/70 68 33 48.5 
7/1/70 - 7/15/70 62 40 64.5 
7/15/70 - 7/31/70 100 60 60.0 
8/1/70 - 8/15/70 104 77 74.0 er 
8/15/70 - 8/31/70 123 86 69.9 E 
11/1/70 - 11/30/70 112 70 62.5 = 
12/16/70 - 12/31/70 61 42 73.7 MEE 
1/1/71 - 1/15/71 57 16 28.1 mre 
` 1/16/71 - 1/31/71 25 17 68.0 


И 


TABLE #3 
General Laborers as a Proportion 
of Total Minority Employment 
Newark Airport 
Dec. 1, 1969 - April 15, 1971 


Total Minority 


Minority Group 


Ж - General Laborers 


of Total Minority 


Time Period Employment General Laborers Employment 
2/1/71 - 2/15/71 23 15 65.2 
2/16/71 - 2/28/71 29 19 65.5 
| 3/1/71 - 3/15/71 37 21 56.8 
| 3/16/71 - 3/31/71 67 38 56.7 
| 4/1/71 - 4/15/71 76 4l 53.9 
TOTAL 1930 1203 62.3 


/7 


ENCLOSURE 


TIT 


ILE 224 
General Laborers as a Proportion 


April 16, 


of Total Minority 


Employment 


Newark Airport 


Total Minority 


1971 - Aug. 31, 1971 


ra. 
of Total Mino: 


abor — 


Minority Group rity 
Time Period Employment General Laborers Employment 
. 4716-71 - 4-30-71. 12______ __ 28 | 38.9 — _ 
5-1-71 - 5-15-71 92 43 46.7 
5-16-71 - 5-31-71 113 4l 36.3 
6-1-71 - 6-15-71 _ 102 i 39 38.2 i 
6-16-71 - 6-30-71 99 ; 35 í 35.4 
i А - d à H iiic 
7-1-71 - 7-15-71 112 | 3 33.0 
| Í uu 
7-16-71 - 7-31-71 с. 2 __ | EN NEM UM 
.,8-1-71 - 8-15-71 69 24 ] 34.8 
8-16-71 - 8-31-71 73 | 25 | 34.3 
gg `> "M —- "A 1 
TOTAL 814 301 | 37.0 


ИГА 


APPENDIX А 
SAMPLE UNION STATEMENT 


The Union, being a party to a collective bargain- 
ing agreement covering workers to be employed on portions of construction 
at Newark Airport, in order to assure equal employment opportunity on such 
construction, agrees as follows: 


1. It will cooperate with the Review Council, the contractors 
with whom it maintains a collective bargaining agreement and The Port of 
New York Authority and its tenants at Newark Airport with regard to the 
full implementation of the terms of the Affirmative Action Program for 
Equal Employment Opportunity for Contract NA-520.050 at Newark Airport, 
(hereinafter referred to as the Program). 


2. It will refrain from any practice or policy which has as its 
purpose or effect impeding the contractor or subcontractor in meeting his 
affirmative action obligations under the resolution adopted by the Board 
of Commissioners of The Port of New York Authority dated July 10, 1969, 
New Jersey Executive Order No. 21, Executive Order 11246 of the Presi- 
dent of the United States, the laws of the United States and the State 
of New Jersey and under the Program for Contract NA-520.050. 

3. It will take such action as may be necessary with respect to 
the referral and employment of minority group persons in order to enable 
the contractor or subcontractor to meet his obligations under the Program 
for Contract NA-520.050. 


4. It will cooperate with the Review Council in providing on-site 
training at Newark Airport under Contract NA-520.050, 


5. It will admit to membership all minority group journeymen em- 
ployed by the contractor within the time limits prescribed in the applicable 
collective bargaining agreement, union constitutions and by-laws. 


Signature 
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APPE 
CONTRAC’ 


Trade 
Asphalt Workers — 
Bricklayers - 
Carpenters 
Cement Finishers 
Electricians 


Elevator Constructors . 


Glaziers — - 
Insulators ..— 
Ironworkers — 
Lathers — 
Operating Engineers 
Painters =... 
Plasterers —— 
Plumbers/Pipefitters/ 
Steamfitters — — 
Roofers ———— e” 


Sheetmetal Workers——— — — —  — — 


Sprinkler Fitters 


*The Contractor shall 
reflect that a particular trade wi 
NA-520.050, 


NDIX B 
TORS GOALS 


Goal 
(in Percent)* 


ا 


insert an "Х" under the Goal Column to 
11 not be employed under Contract 


] Appendix C 
~ Apprentice Contractor Projected Manpower Utilization 
ï - Te inces (See note at end by month 
ondix C) For Contract NA - 520.050 sample sheet 


3 
n 


M 
oO} | 
1 
0 
1 
1 
6 


feamsters 


LS 
ay 

| 

X 
AR 
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NOTE - 


APPENDIX C 


The number of Trainees and the periods during 
which they will be employed indicated on 
Appendix C is approximate since the exact num- 
ber and periods will depend upon the availa- 
bility of Trainees, the other manpower of the 
Contractor, the format of the training pro- 
grams and other factors. 
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APPENDIX D 
FEDERAL AVIATION ADMINISTRATION 
SCHEDULES OF MINIMUM WAGE RATES 
FEDERAL-AID AIRPORT PROJECT 
The following are the minimum Wage rates required by the 


Secretary of Labor. The classifications may be supplemented and 


the rates for each classification may be changed from time to time 


in accordance with the revised rates and classifications issued by 
the Secretary of Labor. 


IAM uem. 
U.S. DEPARTMENT OF LABOR ` 
T ` M OFFICE OF THE BECRETARY 
WASHINGTON 


DECISION OF THE SECRETARY 


| This case is before the Department of Labor pursuant to a request for а wage prede 
termination as required by law applicable to the work described. . 


A study has been made of wage conditions in the locality and based on information 
available to the Department of Labor the wage rates and fringe payments listed are hereby 
determined by the Secretary of Labor as prevailing for the described classes of labor ia 
accordance with applicable law. i S 


This wage determination decision and any modifications thereof during the period prior 
to the stated expiration date shall be made a Part of every contract for performance of the . 
described work as provided by i law and of the гу of Labor, and 
the wage rates and fringe payments contained in this decision, including modifications, shall 
‘be the minimums to be paid under any such contract by contractors and subcontractors on 
i the work. E ` 


The contracting officer shall require that any class of laborers and mechanics which is 
not listed in the wage determination and which is to be employed under the contract, shall 
be classified or reclassified conformably to the wage determination, and a report of the action 
taken shall be sent by the Federal agency to the Secretary of Labor. In the event the inter. 
ested parties cannot agree on the proper classification or ion of a parti 

E class of laborers and mechanics to be used, the question accompanied by the recommendation 
. of the contracting officer shall be referred to the Secretary for determination. . 


Б Before using apprentices on the job the contractor shall present to the contracting officer 
-S written evidence of registration of such employees in a program of a State apprenticeship 
and training agency approved and recognized by the U.S. Bureau of Apprenticeship and 
Training. In the absence of such a State agency, the contractor, shall submit evidence of 
approval and registration by the U.S. Bureau of Apprenticeship and Training. 


EI 


The contractor shall submit to the contracting officer written evidence of the established 
apprentice-journeyman ratios and wage rates in the project area, which will be the basis for 
establishing such ratios and rates for the project under the applicable contract provisions. 


Fringe payments include medical and hospital care, compensation for injuries or illness 
resulting from occupational activity, unemployment benefits, life insurance, disability and sick- 
ness insurance, accident insurance (all designated as health and welfare), pensions, vacation 
and holiday pay, apprenticeship or other similar programs and other bona fide fringe benefits, 


By direction of the Secretary of Labor, 


E. IRVING MANGER, Associate Administrator 
Division of Wage Determinations 


cro. IN) O-208-647 Wage and Labor Standards Administration 
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Tempers ond smoothers, kettlcsen, 
Painters, top shovelere, end 
rolle 
Plant; 
Scale mixer and burner men 
Feeders and dust 


E emorial Day; 
Labor рау; Каккула Day; 


FOOTNOTES: ` 
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MENT OPERATOR 
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yu shovel), koehring, back hods 
se) including all coabination 


ог length 
of Jens fros ground to cat head ehall 
determine premium rote), concrete 
Having machines, central pover planta 
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p.) and мг. 
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or amy ether such аз 
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тесп, autouated batch plant 
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spreading racninc, automated asphalt 


concrete belt machine, dual (4-9) b 
dozing sachine, cm. (placerlepresde] 


y loaded (shen im dus 
triple tandeay 


type equipsent), side booms, winch 
trucks (hoisting), heater planer, "А" 
frames and winch trucks (snaking), 

е or electric 


Of materials at the construction job 
or in conjunction vith the job site 


essor (2 or 3 in атту), 


BUILDING AND һзу CONSTRUCTION 


POWER EQUIPMENT OPERATORS 


Hoiere: all type hoists, shall also 
include steam, ge 


te 
ht or passenger), 
conveyor, ladders Caatorieed)lasdervas 
во cars and all ej 
тасу or any КЗ ЕТ туре 
for hoieting any 

materials, including building material, 
furniture of. office equipment or tools 
and equipment for any other crate: ` 
Corryails, par 

ourneau, 


Similar type maci 


КЕН londa ҮШ externally pn 


Asphalt plant (manu: ed), 
boilers, (irrespective of their use), 
concrete pump, concrete finishing 
machines, dumpsters, pavers, locomotís 


Setting and bendim ing machine-single, 
concrete Tintaning machines, concrete 
vibrators, leveling machines, port 


Eroon machine vith spray (concrete) 
plaster mixers connected vith puaps an 
used ај 


joor: zec 
ai orem (single), portable light 
gencrator, nelson or any type heaters 


type-single, compressor and blove; 
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sor units u 
with cosent, paini 
ical spray 
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ATER OPERATIONS: 
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types of construction vor . i 
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Deckland 6.50 
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conbination hoe leaders), all types 
cranes, (all types-including over- 
head) cranes (Gantry 
ing machine, 
(all types) 


frame, boring & drilling mach- 
ines, cableways, 


Pickers (6 tons and under), convey= 
ers (125 ft. & over), economobiles 
(hilo lull, hyster & similar type 

Тире, fork Lifes, front ond- 
ers (2 yds. 5 yds.), 


than 
Reator planer holsecoht icago boom 
type, pans-Le Tourneau. 


crete machines (regardi 
Size), pumpcrete-unit type 
LeTourneau-Du' ‚ side boc 


winch trucks (hoisting) 
Compressors (2 or 3 in battery) 


Asphalt spreaders, asphalt plant engi: 
baz banding machines (power), 

ate conveyor systems, car| 
dumpers (railroad) compress: 


over LA les han 2), generator, 
ore motor 
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or 3 in bactery), fi 
machine (Large type) 


Welder and repair mechanics 


Welding machines, gas or electric con-| 
verters of any type (simple) 


(used on job site or in conjunction 
with job site), firemcn 


Front loaders (under 1 yard) 
Mulldozers (under 08), rollers-gra 
1111 or ston, 


banc, tractors (uncer | 
p 
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MICHMAY, ROAD, STREET, SEWER AND PIPE. 
LINE CONSTRUCTION (Cont'd) 


POWER EQUIPMENT OPERATORS; 
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VATER. OPERATIONS: 


PAID NOLIMYS: 


Astley Year's Day; 


1 B-Hemorial Day; C-1ndependence Day; D-Labor Day; E-Thanksgiving Day; 
F-Christmas Day. 


Foomores: . 


0. Holidays: A through F; Vashingto 
Day. 


Birthday; Veterans’ Day; Presi, 


tial Election 
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SIJON 


Sino увис, 
ремет Equipment Operators 
Crancs and derricks (land or float- 
ang), with boom (including jib), 
less than 140 


ith boons (including jib), 
nd over 
, cherry pickers, elevators) 
permanent or Lemporary or any 
other hoisting machine regardless| 
of moter pouer, fork lifts, hoist 
ouse cars, “side booms 
Air compressors (2 or 3 in buttery) 
welding machines (gasoline or 
Glectric) converters ef any type, 
2 or 3 in battery multiple welder, 
Air compressors single, welding 
machines (gasoline electric con- 
verter of any type, single) 
Firemen 
Oilers 
Water Operations: 
On all pauer boats used ín conjunc 
tion with pipe line, river cross. 
Ange and all types of constructid 
Tk: 


Graney and derricks (land or float- 
ing) 


Captain, tugmaster 
Deckhand 


Paid Holiday: 
A-New Years! Day; B-Hemorial 
Independence Day; D-Labor Day, 
giving Day; F-Christmas Day. 


уз С. 
E-Thanl 


Footnote: 
a. Holidays: A through F; Washing 
Birthday; Veteran's Day 
Presidential Election Day, 
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;TRUCTIO: 
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durp (not loading), losding 


floats, Iban, low beds, water 


mehina stritar, seeding, 
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КУ рїш and ашы 


Straight throo-ede ratericls 
Straight dzs, flete, Moste, pick 
upa, container haulers, fuel, ма! 

olor, rosd eil, Siringet Bea 
and hot piss, bas, егете, 
їгетвїї-шїхөгз, apitcior rix, 
haif-traek, winch, Заоа, 
dynaito, porer, xray, welding, 
skid, Joop, ataisen waron stringe] 

ero, all cua purpose, 

echnical tail rates, bokeh, 
seodinc, к fertilizer, 

Tueke ( in transi] 

parte hacer, "escort, scissor, 
Hun. t 
re sand, 
at Аяшы, к E 


Der 
енед 
КИЕН slurry | keal, Toke} 
ogra stor pick-ups (suamp cat 
Pick-up)» 


pet 
Mechanic" helper 

Footnotes: 

а. Esployer contributes £59.60, par noni 


to Health and Ко1{аг‹ 


poro vto has worked or received pay! 
fer 150 days ~ 4 woeks vacation. 
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COMPLIANCE STATEMENT 


The Bidder shall complete the following Statement by checking 
the appropriate boxes. 


The Bidder has Ca. has not [шиш Participated in a previous 
Contract subject to the nondiscrimination Clause prescribed by Executive 
Order 11246 dated September 24, 1965, 


The Bidder has C] has not co submitted compliance reports 
in connection with any such contract as required by all applciable in- 


structions. 


If the Bidder has Participated in a Previous contract subject to 
the nondiscrimination clause and did not submit compliance reports as 
required by applicable instructions, the bidder must furnish evidence 
that the deficiency has been corrected. 


Signed Name 
Title 
Company 
~ Address 


Name 
ш 


Title 

1 
——___._ Company 
Address 


